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1. Aims 

At John Hampden Grammar School (JHGS), we believe that each pupil has individual and unique needs. As 
a result, some pupils require more support than others. If these pupils are to achieve their full potential, we 
must recognise their needs and plan accordingly. Some of these pupils may require help throughout their 
time in school, whilst others may need a little extra support for a short period of time to help them overcome 
more temporary needs. John Hampden Grammar school aims to provide all pupils with strategies for dealing 
with their needs in a supportive environment and ensure that they all have meaningful access to the 
curriculum.  

In particular, we aim:  

• To enable every pupil to experience success.  

• To promote individual confidence and a positive attitude.  

• To ensure that all pupils, whatever their special educational needs, receive appropriate 
educational provision through a broad and balanced curriculum that is relevant and differentiated, 
and that demonstrates coherence and progression in learning.  

• To give pupils with SEN equal opportunities to take part in all aspects of the school’s provision, as 
far as is appropriate.  

• To identify, assess, record and regularly review pupils’ progress and needs.  

• To involve parents/carers in planning and supporting at all stages of their son’s development.  

• To work collaboratively with parents, other professionals and support services through the Local 
Offer. 

• To deploy the resources of the Learning Support Department in an effective way. 

• To use the SEN Code of Practice as a framework for identification of, and provision for, pupils 
with special educational needs.  

• To ensure that the responsibility held by all staff and governors for SEN is implemented and 
maintained.  

 

The main objective is to offer a clear, coherent way to provide for the special educational needs of as many 
children as possible in as flexible a way as possible. This principle is enshrined in the School’s Equality of 
Opportunity Policy which states for example “We are committed to equality of opportunity for everyone 
involved in the school.”  

 

It is the responsibility of all staff (teaching and non-teaching) and the governing body at John Hampden 
Grammar School to ensure that the needs of each student are met and that they have full access to 
participate in the activities of the school community.  
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2. Legislation and guidance  

This policy and information report is based on the statutory Special Educational Needs and Disability (SEND) 
Code of Practice and the following legislation: 

• Part 3 of the Children and Families Act 2014, which sets out schools’ responsibilities for pupils 
with SEN and disabilities 

• The Special Educational Needs and Disability Regulations 2014, which set out schools’ 
responsibilities for education, health and care (EHC) plans, SEN co-ordinators (SENCOs) and the 
SEN information report  

It has also been informed through reference to: 

• Equality Act 2010: advice for schools DfE Feb 2013  

• Schools SEN Information Report Regulations (2014)  

• Statutory Guidance on Supporting pupils at school with medical conditions 2017  

• The JHGS Safeguarding Policy  

• Teachers Standards 2012  

 

 

 

3. Definitions 

A pupil has SEN if they have a learning difficulty or disability which calls for special educational provision to 
be made for them.  

They have a learning difficulty or disability if they have: 

• A significantly greater difficulty in learning than the majority of others of the same age, or  

• A disability which prevents or hinders them from making use of facilities of a kind generally 
provided for others of the same age in mainstream schools  

Special educational provision is educational or training provision that is additional to, or different from, that 
made generally for other children or young people of the same age by mainstream schools.  

 

 

 

4. Roles and responsibilities 

4.1 The Governing Body  

The governing body will:  

• Do its best to ensure that the necessary provision is made for any pupil who has special 
educational needs. 

• Ensure that, where the “responsible person” – the Headteacher or the appropriate governor – has 
been informed that a pupil has special educational needs, those needs are made known to all 
who are likely to teach them, following assessment. 

• Ensure that teachers in the school are aware of the importance of identifying, and providing for, 
those pupils who have special educational needs. 

https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/398815/SEND_Code_of_Practice_January_2015.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/398815/SEND_Code_of_Practice_January_2015.pdf
http://www.legislation.gov.uk/ukpga/2014/6/part/3
http://www.legislation.gov.uk/uksi/2014/1530/contents/made
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• Ensure that a pupil with special educational needs can join in the activities of the school together 
with pupils who do not have special educational needs. This is the case so far as is reasonably 
practical with respect to the efficient use of resources, the safety of the people involved and the 
certainty that the needs of all the children involved can be met, irrespective of their SEN status.   

• Report to parents on the implementation of the school’s policy for pupils with special educational 
needs as required. 

• Have regard to the Code of Practice when carrying out its duties toward all pupils with special 
educational needs. 

• Identify a named governor for Special Educational Needs. 

 

4.2 The SEN governor 

The SEN governor is Mr Carl Rycroft. He will: 

• Help to raise awareness of SEN issues at governing board meetings. 

• Monitor the quality and effectiveness of SEN and disability provision within the school and update 
the governing board on this. 

• Work with the headteacher and SENCO to determine the strategic development of the SEN policy 
and provision in the school. 

 

4.3 The headteacher  

The headteacher is Miss Tracey Hartley. She will: 

• Work with the SENCO and SEN governor to determine the strategic development of the SEN 
policy and provision in the school.  

• Have overall responsibility for the provision and progress of learners with SEN and/or a disability. 

• Keep the Governing Body informed of the progress made by SEN pupils.  

 

4.4 The SENCO 

The Special Educational Needs Co-ordinator (SENCO) is Mrs Bethan Stiles. She will: 

• Work with the headteacher and SEN governor to determine the strategic development of the SEN 
policy and provision in the school. 

• Overseeing the implementation and operation of this SEN policy and the co-ordination of specific 
provision made to support individual pupils with SEN, including those who have EHC plans. 

• Lead the Learning Support Department through the line management of the Learning Support 
Manager. 

• Ensure appropriate provision and monitoring is in place throughout the school. 

• Provide professional guidance to colleagues and work with staff, parents, and other agencies to 
ensure that pupils with SEN receive appropriate support and high quality teaching. 

• Advise on the graduated approach to providing SEN support. 

• Advise on the deployment of the school’s delegated budget and other resources to meet pupils’ 
needs effectively. 

• Liaise with the Deputy Headteacher, Heads of Year, School counsellors and Student Welfare 
Officer who oversee the pastoral care and support of pupils with social, emotional, physical or 
mental health difficulties. 

• Liaise with the Designated Safeguard Lead where appropriate with respect to students with 
special educational needs. 

• Liaise with potential next providers of education to ensure pupils and their parents are informed 
about options and a smooth transition is planned. 
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• Work with the headteacher and governing board to ensure that the school meets its 
responsibilities under the Equality Act 2010 with regard to reasonable adjustments and access 
arrangements. 

 

4.5 The Learning Support Manager 

The Learning Support Manager (LSM) is Mrs Catherine Dunne. She is responsible for:  

• The day-to-day operation and implementation of the school’s SEN Policy. 

• Co-ordinating provision for pupils with special educational needs. 

• Being the point of contact for external agencies, especially the local authority and its support 
services. 

• Line management and deployment of the Learning Support Assistants and any other staff within 
the Learning Support Department. 

• Maintaining effective communication and sharing information with staff, parents/carers and other 
agencies where appropriate. 

• Liaising with the parents of children with special educational needs. 

• Liaising with and advising other members of school staff on matters relating to the support and 
progress of students with special educational needs. 

• Maintaining the school’s SEN Register and overseeing the records of all pupils with special 
educational needs. 

• Writing and reviewing Personal Education Plans (PEPs) and supporting the SENCO with EHC 
Assessment applications and annual reviews. 

• Liaising with external agencies and professionals through the Local Offer and other available 
services in consultation with the SENCO. 

• Organizing the assessment of pupils for examination access arrangements and liaising with the 
Exams Officer. 

 

4.6 The Learning Support Department:  

The Learning Support Department comprises of a team of Learning Support Assistants who work either full-  
or part-time. The role of the department is to: 

• Support individuals and groups as directed by the LSM. 

• Liaise with teaching staff. 

• Promote inclusion of students with special educational needs. 

• Meet regularly to discuss and review provision. 

 

4.7 Learning Support Assistants (LSAs) 

LSAs should:  

• Be fully aware of the school’s SEN policy and the procedures for identifying, assessing and 
making provision for pupils with SEN.   

• Use the school’s procedures for giving feedback to teachers about pupils’ responses to tasks 
and strategies.  

• Help to implement PEPs. 

• Monitor the progress of particular students. 

• Contribute to review meetings. 

 

4.8 Class teachers 

Each class teacher is responsible for: 
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• The progress and development of every pupil in their class. 

• Making sure they are aware of the school’s procedures for identifying, assessing and making 
provision for pupils with special educational needs through the Staff Handbook, SEN Register, 
SIMs database and other information distributed by the SENCO/ Learning Support Manager 
(LSM).  

• Providing High Quality Teaching (HQT): It is incumbent upon teachers to be aware of the 
varying needs of pupils in their classes and to differentiate accordingly. All teachers should be 
aware of the Ordinarily Available Provision document distributed by Bucks SEN Team and 
should refer to this when planning to meet the needs of the students within their classes.  

• Working closely with any teaching assistants or specialist staff to plan and assess the impact of 
support and interventions and how they can be linked to classroom teaching. 

• Working with the SENCO and LSM to review each pupil’s progress and development and 
decide on any changes to provision. 

• Participating in training to ensure that the individual needs of students are understood and that 
provision is made. 

• Bringing to the attention of the Learning Support Manager any child whose needs they believe 
are not being met, usually through the Head of Department or Head of Year.  

• Giving feedback to parents of pupils with SEN through parents evening, reports and response to 
questionnaires distributed by the LSM/SENCO. Teachers are encouraged to email or phone 
home between the formal communication cycles if they have specific academic concerns. 

• Ensuring they follow this SEN policy. 

All teachers are teachers of pupils with special educational needs. 

 

 

 

5. SEN information report 

5.1 The SEN that are provided for  

John Hampden currently provides additional and/or different provision for a range of needs, including:  

• Communication and interaction, for example, autistic spectrum disorder including Asperger’s 
Syndrome (ASD), speech and language difficulties  

• Cognition and learning, for example, dyslexia, dyspraxia, 

• Social, emotional and mental health difficulties, for example, attention deficit hyperactivity disorder 
(ADHD), attention deficit disorder (ADD), mental health concerns  

• Sensory and/or physical needs, for example, visual impairments, hearing impairments, processing 
difficulties, epilepsy. 

 

5.2 School Admissions 

John Hampden will admit pupils on the basis of the academy policy on Admissions. Pupils with special 
educational needs, of whatever kind, are admitted without prejudice, although the school gives no priority to 
admitting such pupils. 

 

Please see the JHGS Admissions Policy, Disability Policy and Accessibility Policy for further information. 

 

5.3 Identifying pupils with SEN and assessing their needs. 

At John Hampden, we will assess each pupil’s current skills and levels of attainment on entry in Year 7 
through the MIDYIS test and reading assessments. We will review the results of these assessments in 
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conjunction with the 11+ scores and information provided by the feeder schools in order to highlight any 
students who may need further support.   

Class teachers will make regular assessments of progress for all pupils and identify those whose progress: 

• Is significantly slower than that of their peers starting from the same baseline 

• Fails to match or better the child’s previous rate of progress 

• Fails to close the attainment gap between the child and their peers 

• Widens the attainment gap  

This may include progress in areas other than attainment, for example, social needs.  

 

Teachers will refer to their Head of Department or the relevant Head of Year if they have ongoing concerns 
regarding a student. The student may then be referred to the LSM in order to receive advice or arrange 
assessment.  

 

Slow progress and low attainment will not automatically mean a pupil is recorded as having SEN.   

 

When deciding whether special educational provision is required, we will start with the desired outcomes, 
including the expected progress and attainment, and the views and the wishes of the pupil and their parents. 
We will use this to determine the support that is needed and whether we can provide it by adapting our core 
offer, or whether something different or additional is needed.  

 

Students will be classified according to the following criteria: 

• N - No Special Educational Need  

• K - SEN Support. Students designated as requiring SEN support will need intervention in 
addition to the High Quality Teaching (HQT) experienced within the classroom. Most ‘K’ 
students at JHGS will have a Personal Education Plan or PEP. This is a document written 
by the Learning Support Department in agreement with parents and the student; it gives a 
detailed summary of need, suggests teaching strategies, lists additional provisions in place 
and outlines our expectations of the student. The PEP is reviewed throughout the year. 

• E - Education, Health and Care Plan. Students with an EHCP require significant support 

and intervention above and beyond what is outlined in OAP. This is written and reviewed in 
conjunction with the local authority.  

These designations are statutory and cannot be altered. However, at JHGS we have added the following 
non-statutory categories:  

• SA - SEN Aware. A student has a diagnosed special educational need that can usually be 

addressed by High Quality Teaching but may require targeted support on occasion. 

• MA – Medical Aware. A student has a diagnosed medical condition that may impact on his 
ability to access the curriculum. 

• MS – Medical Support. A student has a significant, diagnosed medical condition that 
requires on-going management and/or additional, differentiated support in school and/or a 
modified curriculum.  

 

5.4 Consulting and involving pupils and parents  

Effective communication with students and parents/carers is treated as a priority at John Hampden. We will 
have an early discussion with the pupil and their parents/carers when identifying whether they need special 
educational provision. These conversations will make sure that: 
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• Everyone develops a good understanding of the pupil’s areas of strength and difficulty. 

• We take into account the parents’/carers’ concerns. 

• Everyone understands the agreed outcomes sought for the child. 

• Everyone is clear on what the next steps are. 

• Parents and young people are aware of the local authority’s information, advice and support service. 

 

Notes of these early discussions will be added to the pupil’s record and given to their parents. We will 
formally notify parents when it is decided that a pupil will receive SEN support.  

 

Following the initial conversation with the student and parents/carers, communication is maintained through 
a designated phone number and email address that allows direct communication with the LSM. Contact via 
text message, phone call, email, gmeet and face to face meetings are regularly used as methods of 
communication.  

 

5.5 Assessing and reviewing pupils' progress towards outcomes 

At John Hampden, we follow the graduated approach and the four-part cycle of assess, plan, do, review.   

 

The class or subject teacher will work with the SENCO and LSM to carry out a clear analysis of the pupil’s 
needs. This will draw on: 

• The teacher’s assessment and experience of the pupil. Teachers are responsible and 
accountable for the progress and development of the pupils in their class, including where pupils 
access support from Learning Support Assistants or specialist staff. 

• Implementation of High Quality teaching, differentiated for individual pupils, and its impact. 

• The student’s previous progress, attainment and behaviour. 

• Other teachers’ assessments, where relevant. 

• The individual’s development in comparison to their targets, their peers and national data. 

• The views and experience of parents. 

• The pupil’s own views. 

• Specialised assessments from external agencies and professionals, if relevant. 

• Advice from external support services, if relevant. 

 

All teachers and support staff who work with the pupil will be made aware of their needs, the outcomes 
sought, the support provided, and any teaching strategies or approaches that are required. We will regularly 
review the effectiveness of the support and interventions and their impact on the pupil’s progress.  

 

5.6 Our approach to teaching pupils with SEN 

Teachers are responsible and accountable for the progress and development of all the pupils in their class.  

High quality teaching is our first step in responding to pupils who have SEN. This will be differentiated for 
individual pupils and uses the Buckinghamshire Ordinarily Available Provision Document as a basis. 

We will also provide the following interventions/support where appropriate:  

• In class support from a LSA 

• Modification of resources 

• Out of class 1:1 support from an LSA 

• Out of class small group intervention 

• Breakfast Club 



 9 

• Subject specific catch up/skills support 

• Study skills support 

• Peer mentoring 

• Staff mentoring 

• Organisational support (laptop users) 

• Appointments with the school counsellor 

• Exam access arrangements 

• Support from a Specialist teacher, occupational therapist. Speech and Language therapist 

• Reduced or flexible timetables 

 

5.7 Adaptations to the curriculum and learning environment  

 

The majority of students with SEN at John Hampden follow a full timetable and undertake a broad and 
balanced curriculum. The same high expectations for participation and attainment are held for students with 
special educational needs as those without. The provision put in pace for pupils with SEN is intended to 
enable them to make the greatest possible progress in the context of the national standards and in their own 
personal development. 

 

Pupils are grouped in classes according to age and/or ability. As there is a range of ability in each class, all 
staff provide a differentiated curriculum suitable for all the pupils, to ensure access at all levels. Some 
classes are set according to ability, e.g. mathematics.  

 

Any pupils with particular needs are included as fully as possible into the normal classroom environment 
and, where appropriate, the curriculum is adjusted.  

 

We make the following adaptations to ensure all pupils’ needs are met: 

• Differentiating our curriculum to ensure all pupils are able to access it effectively, for example, by 
considering the grouping for activities, provision of 1:1 work, adaptation of teaching style, considered 
content for each lesson, etc.  

• Adapting our resources, staffing and room allocations 

• Using recommended aids, such as laptops, coloured overlays, visual timetables, larger font, etc.  

• Differentiating our teaching, for example, giving longer processing times, pre-teaching of key 
vocabulary, reading instructions aloud, etc.  

• Provision for exam access arrangements as normal working practice. 

 

The school will not withdraw a pupil from an entire subject, unless in exceptional circumstances. Any 
decision on this issue will be made by the Headteacher.  

 

5.8 Examination Access Arrangements  

 

Examination access arrangements are designed to ensure that pupils with certain disabilities and certain 
learning difficulties can access examinations, without giving them an unfair advantage over other pupils who 
do not qualify for such arrangements. Consideration of whether pupils qualify for access arrangements is 
given in accordance with the terms of the national regulations issued annually by the Joint Council for 
Qualifications (JCQ). Decisions at school level, including recommendations to the Awarding Bodies, are 
made by the Headteacher as Head of the Examinations Centre  
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No child has an automatic right to access arrangements. Parents are welcome to request such 
arrangements for their child and present factual information in support of their requests however there is a 
formal procedure for the assessment of access arrangements. Parental opinions in themselves are not 
evidence of the need for special arrangements. 

 

Responsibility for access arrangements testing for the Head of Centre’s consideration and for the 
appropriate bodies rests with the SENCO, according to JCQ guidelines. She will consult with the Assistant 
Headteacher (Data and Examinations) and the LSM will consult class teachers, Heads of Year and other 
staff (as appropriate) and keep parents informed of the process. 

 

Once any examination access arrangements or special considerations have been granted it is the 
responsibility of the Examinations Officer to ensure that they are implemented.  

 

The following adaptations are examples of what may be considered for the purposes of facilitating access, 
as long as they do not impact on any competence standards being tested:  

• Adapting assessment materials.  

• Adaptation of the physical environment for access purposes.  

• Adaptation to equipment.  

• Assessment material in an enlarged format or Braille.  

• Assessment material on coloured paper or in audio format.  

• British Sign Language (BSL).  

• Changing or adapting the assessment method.  

• Changing usual assessment arrangements.  

• Extra time, e.g. assignment extensions.  

• Language modified assessment material.  

• Practical assistant.  

• Prompter.  

• Providing assistance during assessment.  

• Reader.  

• Scribe.  

• Use of assistive software.  

• Using assistive technology.  

• Use of CCTV, coloured overlays, low vision aids.  

• Use of different assessment location.  

• Use of ICT/responses using electronic devices.  

 

It is important to note that not all of the adjustments (as above) will be reasonable, permissible or practical in 
particular situations. The student may not need, nor be allowed the same adjustment for all assessments. 

 

5.9 Supporting pupils moving between phases and preparing for adulthood 

At John Hampden, we will share information with the school, college, or other setting the pupil is moving to in 
accordance with GDPR guidance. We will agree with parents and pupils which information will be shared as 
part of this.  

 

All students who are due to join John Hampden are sent an induction pack of information and are invited to 
attend an induction day(s) (if beginning at the start of Year 7 or 12) or Induction session (for other year 
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groups or in-year transfers). They will receive a tour of the school and will meet with their Head of Year or 
Form Tutor. For students with special educational needs, the following may be used to aid transition as 
required: 

• Visits from a member of school staff/HoY/LSM at their previous educational setting, referred to as a 
Feeder School visit. 

• additional visits to the school including familiarisation tours. 

• Parent/carer meetings with the LSM or SENCO. 

• Student meetings with the LSM and named LSAs.  

• Support with organization eg. Visual timetables, guidance on subject folder preparation, use of 
boxes instead of lockers, provision of information to guide routines. 

 

Students with special educational needs also have access to the following to aid them in making informed 
choices regarding any their education and employment: 

• Participation in the IPAC Program (Year 9). 

• In-house careers advice. 

• Invitation to attend careers talks by external speakers. 

• Links with further education providers and admissions tutors. 

• Visits to further education providers for open days if necessary. 

• Support with writing and submitting UCAS applications.  

 

5.10 Additional support for learning  

We have 11 teaching assistants who are trained to deliver interventions such as those names in sections 5.6 
and 5.8 of this document.  

Teaching assistants will support pupils on either a 1:1 basis or within small groups depending on the needs 
of the individual student or cohort. The type of support offered will be decided by the LSM in conjunction with 
Heads of Year, Heads of Department and professionals from outside agencies.  

 

5.11 Expertise and training of staff  

At John Hampden, we strive to ensure that we employ staff who embody the John Hampden ethos and have 
adequate training and experience to successfully fulfil their responsibilities. This is particularly the case when 
considering those who will be working closely with students with additional needs.  

 

Our SENCO has 1 year of experience in this role and is currently undertaking the NASENCO Qualification at 
Oxford Brookes University. Previously, she has worked as a Head of Year and Head of Department and has 
been teaching for over ten years.  

 

The SENCO is allocated 2 hours per week to manage SEN provision.  

 

The SENCO is supported by the Learning Support Manager (LSM), who manages the operational aspects of 
supporting students with SEN.  

 

Both the LSM and the SENCO regularly attend the Bucks County SENCO Network Meetings and the Bucks 
Grammar School Liaison Meetings in order to receive local and national updates on the support on offer to 
students with special educational needs and share good practice.  

 

We have a team of 11 teaching assistants who are trained to deliver SEN provision. Each LSA specializes 
within a particular area of SEN or SEN provision.  
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In order to maintain and develop the quality of teaching and provision, and to respond to the strengths and 
needs of all pupils, all staff are encouraged to undertake regular training and development. In the last 
academic year, staff have been trained in identifying students with additional needs, understanding the SEN 
profile at John Hampden, High Quality Teaching, working with LSAs and using the Ordinarily Available 
Provision document. 

 

All teachers and support staff who are new to the school undertake induction and this includes a meeting 
with the SENCO or Learning Support Manager to explain the systems and structures in place around the 
school’s SEN provision and practice and to discuss the needs of individual pupils. 

 

The LSM communicates regularly with external professionals and agencies in order to seek advice and 
information where needed and liaise regarding individual students.  

 

5.12 Securing equipment and facilities  

The Headteacher, SENCO and the governors of the school regularly monitor the needs of pupils with SEN. 
Resources are allocated according to need. The resources available include ancillary help, teacher time and 
materials, and these are dependent on the school’s SEN budget. Any money allocated as a result of 
statutory assessment is spent according to the terms outlined in the EHCP. The school has a continuing 
commitment to purchase appropriate resources for pupils with SEN. 

 

The EFA identifies an amount within our overall budget, called the notional SEN budget. This is not a ring-
fenced amount, and it is for the school to provide, high quality, appropriate support from the whole of its 
budget. 

 

The school is not expected to meet the costs of the more expensive support from its core funding. We are 
expected to provide additional support which costs up to a nationally prescribed threshold per pupil/student 
per year. Further financial support that can be used for more extensive intervention can be provided through 
an application to the LA for Higher Needs Block Funding.  

 

 

5.13 Evaluating the effectiveness of SEN provision  

We evaluate the effectiveness of provision for pupils with SEN by: 

• Reviewing pupils’ individual progress towards their goals each term using individual pupil tracking 
and test data. 

• Analysing value-added scores and attainment for students on the SEN register on a termly basis; 
data is compared by SEN status, SEN category, need and cohort.   

• Monitoring of classroom practice by the Senior Leadership Team, Teaching and Learning Leads 
and Heads of Department. 

• Regular feedback from staff, students and parents. 

• Reviewing the impact of interventions. 

• Using pupil, parent and staff questionnaires. 

• Feedback and reports from external professionals. 

• Reviewing PEPs. 

• Holding annual reviews for pupils with statements of SEN or EHC plans.  

• Referring to the school self-evaluation and the School Development Plan. 

• Scrutinising formal and informal inspection feedback. 
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5.14 Enabling pupils with SEN to engage in activities available to those in the school who 

do not have SEN 

All of the extra-curricular activities and school visits on offer at John Hampden are available to all our pupils. 
Students with special educational needs are actively encouraged to participate in school wide events and 
take an active role within the John Hampden community.  

 

All pupils are encouraged to go on our day and residential trip(s). 

 

All pupils are encouraged to take part in sports day, school plays, musical concerts, performance, 
assemblies and special workshops. 

 

No pupil is ever excluded from taking part in these activities because of their SEN or disability.  

 

5.15 Support for improving emotional and social development 

The Pastoral care available to our students is a strength at John Hampden. The physical and mental 
wellbeing of each student is our primary concern and will always be taken seriously. 

We provide support for pupils to improve their emotional and social development through the following: 

• A clear and well-embedded ethos that is based around mutual respect.  

• A caring team of form tutors who meet with students on a daily basis. 

• Proactive, empathetic and supportive Heads of Year who co-ordinate in school and external support 
for students where needed.  

• A designated pastoral office where students are able to find a member of the pastoral team at any 
time.  

• Access to see the Student Welfare Officer to support medical or other needs at any time.  

• Appointments or drop in visits can be made to the school counsellors (one full time, one part-time).  

• Access to the Peer Mentor Program 

• Pupils with SEN are also encouraged to take part in a wide variety of clubs to promote 
teamwork/building friendships etc as well as the pursuit of their own interests and hobbies.   

• Pupils with SEN are encouraged to be take a leadership role within the school community. 

We have a zero tolerance approach to bullying.   

 

 

5.16 Support for Students with Medical Needs 
John Hampden recognises that pupils at school with medical conditions should be properly supported so 

that, when appropriate, they have full access to education, including school trips and physical education. 

Some children with medical conditions may be disabled and where this is the case the school will comply 

with its duties under the Equality Act 2010.  

 

Some students with medical needs may also have special educational needs (SEN) and may have a 

statement or Education, Health and Care (EHC) plan; this plan brings together health and social care needs, 

as well as their special educational provision and the SEN Code of Practice is followed.  

 

Please see the JHGS policy on managing medicines in school for further information.   

 

5.17 Working with other agencies  

John Hampden proactively engages with external agencies and professionals in order to support students with 
additional needs and their families. We use the following outside agencies to seek advice and offer further 
support or provision:  
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• County SEN Team (High Wycombe area) 

• Occupational Therapy  

• Speech and Language Therapy  

• Specialist Teaching Service 

• Educational Psychology 

• Bucks Family Information Service/Family Support Service 

• Child Protection Services  

• CAMHS (Child and Adolescent Mental Health Service)/Orchard House  

• School Nurse  

• Community Paediatrics  

• Social Care  

• County Attendance Team 

• School Counsellor  

• Aspire Alternative Provision  

 

5.18 The local authority local offer 

Our contribution to the local offer can be found in sections 5.6-5.9 above.  

Our local authority’s local offer is published here: 
https://www.bucksfamilyinfo.org/kb5/buckinghamshire/fsd/localoffer.page 

 

5.19 Contact details of support services for parents of pupils with SEN 

• The Bucks local offer:  

Website: https://www.bucksfamilyinfo.org/kb5/buckinghamshire/fsd/localoffer.page 

• Bucks Family Information Service/Family Support Service:  

Website: https://www.bucksfamilyinfo.org/kb5/buckinghamshire/fsd/home.page 

• Bucks SENDIAS Service:  

Website: https://www.buckscc.gov.uk/services/education/bucks-sendias-service/ 

Telephone: 01296 383 754 

Email: sendias@buckinghamshire.gov.uk 

• Other agencies to support the family 
and pupil:  

Website: https://www.bucksfamilyinfo.org/kb5/buckinghamshire/fsd/advice.page?id=lypVjro44uw 

 

5.20 Exiting the SEN Register 

The needs of every student are regularly reviewed, and, over time, it is possible that students will learn 
strategies to allow them to independently support themselves without the need for further intervention or 
provision. If this is the case and pupils are making progress in line with national expectations and personal 
targets, a discussion is held with the pupil and parents and they are likely to be withdrawn from the SEN 
Register.  

https://www.bucksfamilyinfo.org/kb5/buckinghamshire/fsd/localoffer.page
https://www.bucksfamilyinfo.org/kb5/buckinghamshire/fsd/localoffer.page
https://www.bucksfamilyinfo.org/kb5/buckinghamshire/fsd/home.page
https://www.buckscc.gov.uk/services/education/bucks-sendias-service/
tel:01296383754
mailto:sendias@buckinghamshire.gov.uk
https://www.bucksfamilyinfo.org/kb5/buckinghamshire/fsd/advice.page?id=lypVjro44uw
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Support in specific subject areas is available to all pupils.  

Social, emotional and mental health difficulties are supported by the pastoral team including the Student 
Welfare Officer and school counsellor.  

 

5.21 Complaints about SEN provision  

Should pupils or parents/carers be unhappy with any aspect of educational provision for a student with a 
special educational need, they should discuss the problem with a class/form teacher in the first instance.  

 

Anyone who feels unable to talk to the teacher, or is not satisfied with the teacher’s comments, should then 
ask to speak to the Learning Support Manager.  

 

For a problem that might need time to explore fully, parents/carers should make an appointment with the 
appropriate member of staff, thus allowing time for information to be gathered and the incident to be 
explored.  

 

If a complaint is not addressed fully by the LSM, then pupils or parents/carers should contact the SENCO.  

 

In the event of a formal complaint, please see the complaints procedure which can be found on the JHGS 
website and follow the procedure stated.  

 

The parents of pupils with disabilities have the right to make disability discrimination claims to the first-tier 
SEND tribunal if they believe that our school has discriminated against their children. They can make a claim 
about alleged discrimination regarding: 

• Exclusions 

• Provision of education and associated services 

• Making reasonable adjustments, including the provision of auxiliary aids and services  

 

 

 
5.22 Contact details for raising concerns 

Mrs Catherine Dunne (LSM) 

Telephone: 01494 529589 or 07435 551204 

Email: lsmanager@jhgs.bucks.sch.uk 

 

Mrs Bethan Stiles (SENCO) 

Telephone: 01494 529589 or 07341 543922 

Email: office@jhgs.bucks.sch.uk – Please include FAO Mrs B Stiles in the subject field 

 

Miss Tracey Hartley (Headteacher)  

Telephone: 01494 529589 

Email: office@jhgs.bucks.sch.uk – Please include FAO Miss T Hartley in the subject field 

 

 

 

mailto:office@jhgs.bucks.sch.uk
mailto:office@jhgs.bucks.sch.uk
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6. Monitoring arrangements 

This policy and information report will be reviewed by B Stiles every year. It will also be updated if any 
changes to the information are made during the year.  

It will be approved by the governing board.  

 

 

 

7. Links with other policies and documents 

This policy links to the following JHGS policies and documentation:  

• Accessibility plan  

• Admissions Policy  

• Anti-bullying Policy (within the Behaviour Management Policy) 

• Complaints Procedure 

• Equality Policy 

• Exams Policy 

• Managing Medicines in School Policy 

• Safeguarding Policy 
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